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> Academy of Management 1996 Pawar, et. al 1996 The nature and implications of contextual influences on transformational leadership- A
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6 ggz?ee‘;ny of Management 1993 | Ashforth & Humphery 1993 Emotional labor in service roles- The influence if identity-
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17 Academy of Management 1999 Jung & Avolio 1999 Effects of leadership style and followers' cultural orientation on performance in group and
Journal individual task

13 Academy of Management 1995 Pillai 1995 Context and charisma- The role of organic structure, collectivism, and crisis in the emergence of
Journal charismatic leadership

19 Academy of Management 2001 Jean-Louis, Lamothe & Langley 2001 The dynamics of collective leadership and strategic change in pluralistic
Journal organizations

20 JAoiﬁ:le of Management 1995 | Pastor & Mayo 1995 A network analysis of charismatic leadership- The case of a police department

71 Academy of Management 2000 Huxham & Vangen 2000 Leadership in the shaping and implementation of collaboration agendas- How things
Journal happen in a not quite joined

2 Academy of Management 2000 Egri & Herman 2000 Leadership in the North American environmental sector- Values, leadership styles, and
Journal contexts of enviromental leadres and their organizations

23 Academy of Management 2001 Waldman et. la 2001, Does leadership matter? CEO leadership attributes and profitability under conditions of
Journal perceived..
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77 | Leadership (Sage) 2011 | Kerr & Robinson, 2011 Leadership as an elite field- Scottish banking leaders and the crisis 2007-2009

78 | Leadership (Sage) 2011 | Probert & James, 2011 Leadership development- Crisis, opportunities and the leadership concept

79 | Leadership (Sage) 2011 | Briman, 2011 Mission accomplished?- Research methods in the first five years of Leadership
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94 | Leadership (Sage) 2009 | Lumby, 2009 Leaders' Orientations to Diversity- TwoCases from Education
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99 | Leadership (Sage) 2009 | Peck et. al, 2009 Performing Leadership- Towards a New Research Agenda in Leadership Studies?
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124 ggj?ee\;ny of Management 1995 | Suchman, Mark 1995 Managing legitimacy- Strategic and institutional approaches
125 ggj?ee\;ny of Management 1994 | Kahn & Kram 1994 Authority at work- Internal models and their organizational
126 ggj?ee\;ny of Management 1993 | Townlwy, Barbara 1993 -Focault, power/knowledge, and its relevance for human resource management-
127 ggj?ee\;ny of Management 1993 | Ashforth & Humphery 1993 Emotional labor in service roles- The influence if identity-
128 ﬁgjfeevlvny of Management | 1q91 | Kabanoff 1991 -Equity, Equality, Power and Conflict
129 Academy of Management 1990 Carrie, Locke & Schweiger 1990 —Fact and fiction in Analyzing Research on Participative Decision Making- A
Review critique of Cotton, Vollrath Froggat, Legnick-Hall, and Jennings.
130 | Human Relations 2005 | Collinson, 2005 Dialectics of leadership
131 | Human Relations 2006 | Sievers, Long & Lawrence, 2006 Power and politics
132 | Human Relations 2006 Bean & Hamilton, 2006 Leader framing and follower sensemaking - Response to downsizing in the brave new
workplace
133 | Human Relations 2008 | Kelly, 2008 Leadership- A categorical mistake?
134 | Human Relations 2009 | Fairhurst, 2009 Considering context in discursive leadership research
135 | Human Relations 2010 Raub & Robert, 2010 leferent%al effects of empowering leadership on in-role and extra-role employee behaviors-
Exploring the role of psychological empowerment and power values
136 | Human Relations 2011 | Harding et. al. 2011 Leadership and charisma- A desire that cannot speak its name?
137 | Human Relations 2011 | Cunliffe & Eriksen, 2011 Relational leadership
138 | Human Relations 2012 | Alvesson & Spicer, 2012 Critical leadership studies- The case for crtitical performativity
139 Journal of Leadership & 2012 Groves & LaRocca, 2012 Does Transformational Leadership Facilitate Follower Beliefs in Corporate Social
Organizational Studies Responsibility? A Field Study of Leader Personal Values and Follower Outcomes
Journal of Leadership & Basford, Offermann & Wirtz, 2012 Considering the Source- The Impact of Leadership Level on Follower
140 o . 2012 R
Organizational Studies Motivation and Intent to Stay
Journal of Leadership & Gilstrap & Collins, 2012 The Importance of BeingTrustworthy- Trust as a Mediator of the Relationship Between
141 o . 2012 . . .
Organizational Studies Leader Behaviors and Employee Job Satisfaction
142 Journa'l (.)f Leade?shlp & 2012 | Martinez, et. al. 2012 Power in Leader-Follower Work Relationships
Organizational Studies
Journal of Leadership & Wooley, Caza & Levy, 2010 Authentic Leadership and Follower Development- Psycological Capital, Positive
143 o . 2010 .
Organizational Studies Work Climate, and Gender
Journal of Leadership & Jo & Kyoo, 2010 Knowledge Sharing- The influence of learning Organization Culture, Organizational
144 o . 2010 . o . . .
Organizational Studies Commitment, and Organizational Citizenship Behavior
145 | Journal of Leadership & | 2010 | Smothers et. al. 2010 From the Follower's Viewpoint- A Configurational Approach to the ideal academic Leader
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Organizational Studies
Journal of Leadership & Zhu et. al. 2010 The Effect of Leadership on Follower Moral Identity- Does Transformational/ Transactional Style
146 o . 2010 .
Organizational Studies Make a Difference?
147 Journal of Leadership & 2011 Wang & Zhu, 2011 Mediating Role of Creative Identity in the Influence of Transformational Leadership on
Organizational Studies Creativity- Is There a Multilevel Effect?
148 Journal of Leadership & 2010 Hughes, Avey & Nixon, 2010 Relationships between Leadership and Followers' Quitting Intentions and Job Search
Organizational Studies Behaviors
149 Journa'l (.)f Leade?shlp & 2009 | Agho, 2009 Perspectives of Senior-Level Executives on Effective Followership and Leadership
Organizational Studies
150 Journa'l (.)f Leade?shlp & 2009 | Wolfram, 2009 Transformational Leadership, Team Goal Fulfillment, and Follower Work Satisfaction
Organizational Studies
151 Journal of Leadership & 2009 Moss, 2009 Cultivating the Regulatory Focus of Followers to Amplify Their Sensitivity to Transformational
Organizational Studies Leadership
152 Journa'l (.)f Leade?shlp & 2008 | Hetland, Sandal & Johnsen, 2008 Followers' Personality and Leadership
Organizational Studies
153 g’“ma.l of Leadership & | 1505 | Muczyk & Holt, 2008 Toward a Cultural Contigency Model of Leadership
rganizational Studies
154 Journa'l (.)f Leade?sh1p & 2007 | Hinrichs, 2007 Follower Propensity to Commit Crimes of Obedience
Organizational Studies
Journal of Leadership & Boerner, Eisenbeiss & Griesser, 2007 Follower Behavior and Organizational Performance- The Impact of
155 o . 2007 .
Organizational Studies Transformational Leaders
156 Journa'l (.)f Leade?shlp & 2007 | Baker, 2007 Followership- The Theorical Foundation of a Contemporany Construct
Organizational Studies
157 Journa'l (.)f Leade?shlp & 2006 | Novicevic et. al. 2006 Authentic Leadership- A Historical Perspective
Organizational Studies
158 Journa'l (.)f Leade?shlp & 2006 | Choi, 2006 A Motivational Theory of Charismatic Leadership- Envisioning, Empathy, and Empowerment
Organizational Studies
Journal of Leadership & Ilies, Judges & Wagner, 2006 Making Sense of Motivational Leadership- The Trail from Transformational Leaders
159 o . 2006 .
Organizational Studies to Motivated Followers
160 Journa'l (.)f Leade?shlp & 2006 | Shivers, 2006 The Influence of Perceptions of Organizational Structure&
Organizational Studies
161 Journal of Leadership & 2006 Casimir et. al. 2006 Trust and the Relationship Between Leadership . and Follower Performance- Opening the
Organizational Studies Black Box in Australia and China
162 Journa'l (.)f Leade?shlp & 2005 | Sherwood & DePaolo, 2005 Task and Relationship-Oriented Trust In Leders
Organizational Studies
163 | Journal of Leadership & | 2005 | Hautala, 2005 The Effects of Subordinates' Personality on Appraisals of Transformational Leadership
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Organizational Studies
Journal of Leadership & . . . .
164 - . 2005 | Harland et. al. 2005 Leadership behaviors and Subordinate Resilience
Organizational Studies
Journal of Leadership & Zhu, May & Avolio, 2004 The Impact of Ethical Leadership Behavior on Employee Outcomes- The Roles of
165 o . 2004 . .
Organizational Studies Psychological Empowerment and Authenticity
166 Journa'l (.)f Leade?shlp & 2003 | Tucker, 2003 The Influence of the Transformational Leader
Organizational Studies
Journal of Leadership & Luther, 2003 Is Similarity in Leadership Related to Organzational Outcomes? The Case of Transformational
167 o . 2003 .
Organizational Studies Leadership
168 Journal of Leadership & 2003 Smith, Montagno & Kuzmenko, 2003 Transformational and servant Leadership- Content and Contextual
Organizational Studies Comparisons
169 Journal of Leadership & 2004 Jaussi & Dionne, 2004 Unconventional Leader Behavior, Subordinate Satisfaction, Effort and Perception of Leader
Organizational Studies Effectiveness
170 Journa'l (.)f Leade?shlp & 2003 | Sankar, 2003 Character Not Charisma is the Critical Measure of Leadership Excellence
Organizational Studies
Journal of Leadership & Bryant, 2003 The Role of Transformational and Transactional Leadership in Creating, Sharing and Exploiting
171 I . 2003 D
Organizational Studies Organizational Knowledge
172 Journa'l (.)f Leade?shlp & 2003 | Manning, 2003 Leadership Across Cultures- Attachment Style Influences
Organizational Studies
173 Journal of Leadership & 2003 Bartol, Martin & Kromkowski, 2003 Leadership and the Glass Ceiling- Gender and Ethnic GroupInfluenceson
Organizational Studies LeaderBehaviorsatMiddleand Executive Managerial Levels
174 Journal of Leadership & 2003 Lester, 2003 In the Eyes of the Beholder- The Relationship Between Subordinates’ Felt Trustworthiness and their
Organizational Studies Work Attitudes and Behaviors
175 Journal of Leadership & 2003 Montesino, 2003 Leadership/Followership Similarities Between People in a Developed and a Developing Country-
Organizational Studies The Case ofDominicans in NYC and Dominicans on the Island
176 Journa'l (.)f Leade?shlp & 2003 | Campbell & Dardis, 2003 Enhancing Incremental Influence- A Focused Approach To Leadership Development
Organizational Studies
177 Journa'l (.)f Leade?shlp & 2002 | Hitt & Ireland, 2002 The Essence of Strategic Leadership- Managing Human and Social Capital
Organizational Studies
178 Journa'l (.)f Leade?shlp & 2002 | Curry, 2002 The Influence of Leader Persona on Organizational Identity
Organizational Studies
179 Journa'l (.)f Leade?shlp & 2002 | McGovern, Foster & Ward, 2002 College Leadership- Learning from Experience
Organizational Studies
Journal of Leadership & . . . \ .
180 Organizational Studies 2001 | Luthans et. al. 2001 Positive Approach To Leadership (PAL) Implications for Today's Organizations
181 | Journal of Leadership & | 2001 | Densten & Gray, 2001 The Links between Followership and the Experiential Learning Model- Followership
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Organizational Studies Coming of Ag
182 Journa'l (.)f Leade?shlp & 2001 | Einstein & Humphreys, 2001 Transforming Leadership - Matching Diagnostics to Leader Behaviors
Organizational Studies
183 Journa'l (.)f Leade?shlp & 2001 | Siegel, 2001 Lessons in Leadership from Three American Presidents
Organizational Studies
184 Journa'l (.)f Leade?shlp & 2001 | Collins, 2001 Organizational Performance- Te Future Focus of Leadership Development Programs
Organizational Studies
185 Journa'l (.)f Leade?shlp & 2001 | Chin, Gu & Tubbs, 2001 Developing Global Leadership Competencies
Organizational Studies
186 Journa'l (.)f Leade?shlp & 2000 | Gibson, Tesone & Buchalski, 2000 The Leader as a Mentor
Organizational Studies
187 Journa'l (.)f Leade?shlp & 2000 | Bass, 2000 The future of Leadership on Learning Organizations
Organizational Studies
Journal of Leadership & . o L .
188 Organizational Studies 2000 | DeLellis, 2000 Clarifying the concept of Respect- Implications foe Leadership
Journal of Leadership & Sosik, 2000 Meaning from within- Possible Selves andPersonal Meaning of Charismatic and Non-Charismatic
189 o . 2000
Organizational Studies Leaders
190 Journa'l (.)f Leade?shlp & 2000 | Welch, 2000 Training a New generation of leaders
Organizational Studies
191 Journa'l (.)f Leade?shlp & 1999 | Dummas & Sankowsky, 1999 Understanding The Charismatic Leader-Follower Relationship- Promises and Perils
Organizational Studies
192 Journa'l (.)f Leade?shlp & 1999 | Gibson, Hannon & Blackwell, 1999 Charismatic Leadership- The Hidden Controversy
Organizational Studies
193 Journa'l (.)f Leade?shlp & 1999 | Wren & Greenwood, 1999 Business Laders- A Historical Sketch of Henry Ford
Organizational Studies
194 | Journal of Leadership & | 1999 | \rarin 1999 Trust Leadership
Organizational Studies
195 Journa'l (.)f Leade?shlp & 1999 | Sogunro, 1999 Leadership Effectiveness and Personality Characteristics of Group Members
Organizational Studies
196 Journa'l (.)f Leade?shlp & 1999 | Steiner & Gaskin, 1999 Educating Leaders- From the Abstract and Rational to the Concrete and Personal
Organizational Studies
197 Journa'l (.)f Leade¥sh1p & 1999 | Allen, Stelzner & Wielkiewicz, 1999 The Ecology of Leadership- Adapting to the Challenges of a Changing World
Organizational Studies
198 Journal of Leadership & 1999 Krishnan & Park, 1999 The influence of top Management Team Leadership on Corporate Refocusing- A Theorical
Organizational Studies Framework
199 | Journal of Leadership & | 1999 | Kuratko & Hornsby, 1999 Corporate Entrepeneurial Leadership for the 21st Century
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Organizational Studies
200 Journa'l (.)f Leade?shlp & 1999 | Kikrmn, Lowe & Young, 1999 The challenge of leadership to High Performance Work Organizations
Organizational Studies
201 Journa'l (.)f Leade?shlp & 1999 | Rada, 1999 Transformational Leadership and Urban Renewal
Organizational Studies
202 Journa'l (.)f Leade?shlp & 1999 | Bennett, Harriman & Dunn, 1999 Today’s Corporate Executive Leadership Programs- Building for the Future
Organizational Studies
203 Journa'l (.)f Leade?shlp & 1999 | Knutson, 1999 Leadership resources on Internet
Organizational Studies
204 Journa'l (.)f Leade¥sh1p & 1999 | Farling, Stone & Winston, 1999 Servant Leadership- Setting the Stage for Empirical Research
Organizational Studies
205 Journa'l (.)f Leade?shlp & 1999 | Kunnich & Lester, 1999 Leadership and the Art of Mentoring Tool Kit for the Time Machine
Organizational Studies
206 | Journal of leadership Studies | 2012 | Barbuto jr & Story, 2012 Work motivation and organizational citizenship behaviors.
207 | Journal of leadership Studies | 2010 | Drew, 2010 Enabling or “real” power and influence in leadership
208 | Leadership Quarterly 2012 Schaubroek & Shao, 2012 The role of attribution in how followers respond to the emotional expression of male and
female leaders
209 | Leadership Quarterly 2012 Peterson et. al. 201_2 'The _relatlonshlp between authentic leadership and follower job performance- The mediating
role of follower positivity in extreme contexts
210 | Leadership Quarterly 2012 Jack§on & Johnson, 2012 When opposites do (and do not) attract- Interplay of leader and follower self-identities
and its consequences for leader—member exchange
211 | Leadership Quarterly 2012 Pejlletl'er,_2012 Perceptions of and reactions to leader toxicity- Do leader—follower relationships and identification
with victim matter?
212 | Leadership Quarterly 2012 Nlels'e'n & Danniels, 2’012 Does shared and differentiated transformational leadership predict followers' working
conditions and well-being?
213 | Leadership Quarterly 2011 | Tims et. al. 2011 Do transformational leaders enhance their followers' daily work engagement?
214 | Leadership Quarterly 2011 Valcea et. al.2011 Exploring the developmental potential of leader—follower interactions- A constructive-
developmental approach
. Schriesheim et. al. 2011 A two-study investigation of item wording effects on leader—follower convergence in
215 | Leadership Quarterly 2011 descriptions of the leader—-member exchange (LMX) relationshipy¢
216 | Leadership Quarterly 2011 | Zhuet. al. 2011 The effect of authentic transformational leadership on follower and group ethics
217 | Leadership Quarterly 2010 | Carsten et. al. 2010 Exploring social constructions of followership- A qualitative study
218 | Leadership Quarterly 2010 | Stam et. al. 2010 Focusing on followers- The role of regulatory focus and possible selves in visionary leadership
219 | Leadership Quarterly 2010 | Walumbwa et. al. 2010 Psychological processes linking authentic leadership to follower behaviors
220 | Leadership Quarterly 2009 Cogliser et. al. 2009 Balance in leader and follower perceptions of leader-member exchange- Relationships with

performance and work attitudes
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221 | Leadership Quarterly 2008 | Campbell, 2008 Relational ties that bind- Leader—follower relationship dimensions and charismatic attribution
222 | Leadership Quarterly 2008 | Bluedorn & Jaussi, 2008 Leaders, followers, and time
223 | Leadership Quarterly 2007 g;mer, 2007 Screening leadership through Shakespeare- Paradoxes of leader—follower relations in Henry V on
224 | Leadership Quarterly 2006 | Collinson, 2006 Rethinking followership- A post-structuralist analysis of follower identities
225 | Leadership Quarterly 2005 | Nelson & Dyck, 2005 Forbearance in leadership- Opportunities and risks involved in cutting followers some slack
226 | Leadership Quarterly 2005 Ilies, Morgeson & Nahrgang, 2005 Authentic leadership and eudaemonic well-being- Understanding leader—
follower outcomes
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